MEMORANDUM OF AGREEMENT
to the
Agreement between the
.' PASSAIC BOARD OF EDUCATION
and
THE PASSAIC ASSOCIATION OF DEPARTMENT
CHAIRPERSON AND MANAGERS

Any provision(s) not changed in this Memorandum of Agreement shall remain as
set forth in the current agreement.

PREAMBLE
The first paragraph in the Preamble shall be deleted and replaced as foliows:

The negotiating committee of the Education Association of Passaic and the
negotiating committee of the Board of Education of the City of Passaic have agreed to
the following settlement of negotiations between them for the school years of 2000-2001
(retroactive), 2001-2002 (retroactive), 2002-2003, 2003-2004. This agreement is
entered into this day of , 2002 by and between the Passaic Association
of Department Chairpersons and Managers, hereinafter called the “Association” and the
Board of Education of the City of Passaic hereinafter called the "Board.”

ARTICLE |
RECOGNITION

.} The foliowing member positions shall be deleted from Article |, paragraph C:

Payroll Coordinator
Manager Information Systems

The following member positions shall be added to Article |, paragraph C:

Assistant Payroll Coordinator
Network Manager
Abbott Facilities Coordinator (state title replaces Administrative
Manager of Building Services and the successor title)
Accountant / Fixed Assets Coordinator
Director — Quality of Life Programs
Director of Grants
Department Chair — Nurses (to be included in Department Chairs ~
revised title — without specificity)
Executive Assistant to the Superintendent (Superintendent Office Manager)
Executive Assistant to the Business Administrator (Fiscal Services Coordinator)
Executive Assistant to the Human Resources Specialist (Human
Resources Office Manager)
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ARTICLE Vi
GRIEVANCE PROCEDURES

.' The Grievance procedures shall be amended to be in accordance with the
current contract entered into between the Board and the Education Association of
Passaic (EAP).
ARTICLE VI
SICK LEAVE

B. Limit at $16,250. \/
Add: Reimbursement paid to estate of employee if death occurs prior to retirement.

ARTICLE IX
PAYMENT FOR GRADUATE CREDIT

This Article shall be amended to be in accordance with the current contract
entered into between the Board and the Education Association of Passaic (EAP).

A. Increase $1500 to $2500 v

G. Non-certificated personnel will be eligible for tuition rexrnbursernent for
courses and workshops which lead to improvement in their areas of employment
with the prior approval of the Superintendent of Schools or his designee.

ARTICLE XI
.) INSURANCE PROTECTION _/

The orthodontic and Sha-Term Diszbility benafts shall be amended to be in
accordance with the current contract entered into between the Board and the Education
Association of Passaic (EAP).

ARTICLE Xii y
SALARY GUIDE ELIGIBILITY AND RECLASSIFICATION \//

The following provision shall be added as paragraph (H)
H. To be eligible for placement on the Doctorate salary guide, an employee
must produce credential certifying the attainment of a valid Doctoral Degree.
The Doctorate must be earned in residence (attendance) at an approved college
or university.

Existing paragraphs H, [, J shall be renumbered |, J, K respectively.
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ARTICLE XV )
WORKING CONDITIONS +/

.' The word “the” in between the words “during” and “five” in paragraph C, toward the end
of the third line, shall be deleted.

ARTICLE XV
NONDISCRIMINATION

This entire article shall be deleted.

ARTICLE XVI
SALARIES

The parties agree that the current stipend of $1,000 and per person supervision
rate of $75 under paragraph A, shall be modified as follows:

2000-2001 $1,200 $85
2001-2002 $1,400 $85
2002-2003 $1,600 $95
2003-2004 $1,800 $95

The Board agrees that the current stipend of $4,000 under paragraph H for the
. Public Relations Coordinator, shall be modified as follows:

) 2000-2001 $4,100
2001-2002 $4,200
2002-2003 $4,300
2003-2004 $4,400

Non-department chairpersons — 3.5% exclusive of the cost of movement within the
guides each year of the contract.

When non-certificated personnel are required to work on days other than regularly
scheduled work days will be reimbursed on a per diem basis at the rate of 1/240" of
their annual salary.
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The following shall be the base salary (annual) for the positions listed below effective
July 1, 2000 and shall be increased by 3.5% each year of the agreement.

Fupent ent Offi hager ™~ 5.5
Fistal Servites Coefdinatqr
_ n Resolvces Oifice Mapager $p00

. j}wgﬂoﬁ Facilities Coordinator $81,000
Grants Director $62.,000
Director, Quality of Life Programs $62,000

SN

Bookkeeper _ -7 $75,500 \/
Assistant Payroll Coordinator \Eégb"do | \
Accounts Manager $60,000
BOARD: ASSOCIATION:

Date: March 7, 2002
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MEMORANDUM OF AGREEMENT
to the
Agreement between the
.’ PASSAIC BOARD OF EDUCATION
and
THE PASSAIC ASSOCIATION OF DEPARTMENT
CHAIRPERSON AND MANAGERS

Any provision(s) not changed in this Memorandum of Agreement shall remain as
set forth in the current agreement.

PREAMBLE
The first paragraph in the Preamble shall be deleted and replaced as follows:

The negotiating committee of the Education Association of Passaic and the
negotiating committee of the Board of Education of the City of Passaic have agreed to
the following settiement of negotiations between them for the school years of 2000-2001
(retroactive), 2001-2002 (retroactive), 2002-2003, 2003-2004. This agrgement is
entered into this day of , 2002 by and between the Passaic Association
of Department Chairpersons and Managers, hereinafter called the "Associatioh” and the
Board of Education of the City of Passaic hereinafter called the "Board.”

ARTICLE |
RECOGNITION

.' The following member positions shall be deleted from Article |, paragraph C:

Payroll Coordinator
Manager information Systems

The following member positions shall be added to Article |, paragraph.C:

Assistant Payroll Coordinator
Network Manager
Abbott Facilities Coordinator (state title replaces Administrative
Manager of Building Services and the successor title)
Accountant / Fixed Assets Coordinator
Director ~ Quality of Life Programs
Director of Grants
Department Chair ~ Nurses (to be included in Department Chairs ~
revised title — without specificity)
Executive Assistant to the Superintendent (Superintendent Office Manager)
Executive Assistant to the Business Administrator (Fiscal Services Coordinator)
Executive Assistant to the Human Resources Specialist (Human
Resources Office Manager)
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ARTICLE Vil
GRIEVANCE PROCEDURES

The Grievance procedures shall be amended to be in accordance with the
current contract entered into between the Board and the Education Association of
Passaic (EAP).

ARTICLE VI
SICK LEAVE

B. Limit at $16,250. */
Add: Reimbursement paid to estate of employee if death occurs prior to retirement.

ARTICLE IX
PAYMENT FOR GRADUATE CREDIT

This Article shall be amended to be in accordance with the current contract
entered into between the Board and the Edycatioa Association of Passaic (EAP).

A. Increase $1500 to $2500 v

G. Non-certificated personnel will be eligible for tuition reimbursement for
courses and workshops which lead to improvement in their areas of employment
with the prior approval of the Superintendent of Schools or his designee. v

ARTICLE XI
INSURANCE PROTECTION /

The orthodontic and Short-Term Disabiiity beneiits shall be amended to be in
accordance with the current contract entered into between the Board and the Educstion
Association of Passaic (EAP).

ARTICLE Xl
SALARY GUIDE ELIGIBILITY AND RECLASSIFICATION \/

The following provision shail be added as paragraph (H)
M. To be eligible for placement on the Doctorate salary guide, an employee
must produce credential certifying the attainment of a valid Doctoral Degree.
The Doctorate must be earned in residence (attendance) at an approved college
or university.

Existing paragraphs H, |, J shall be renumbered 1, J, K respectively.
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ARTICLE XIV
WORKING CONDITIONS

The word “the” in between the words “during” and “five” in paragraph C, toward the end
of the third line, shall be deleted.

ARTICLE XV
NONDISCRIMINATION

This entire article shall be deleted.

ARTICLE XVI
SALARIES

The parties agree that the current stipend of $1,000 and per person supervision
rate of $75 under paragraph A, shall be modified as follows:

2000-2001  $1.,200 $85 \
2001-2002  $1.400 $85 ’
2002-2003  $1.600  $95
2003-2004 $1.800 $95

The Board agrees that the current stipend of $4,000 under paragraph H for the
Public Relations Coordinator, shall be modified as follows:

2000-2001 $4,100
2001-2002 $4,200
2002-2003  $4,300
2003-2004 $4,400

Non-department chairpersons — 3.5% exclusive of the cost of movemeat within the
guides each year of the contract,

When non-certificated personnel are required to work on days other than regularly

scheduled work days will be reimbursed on a per diem basis at the rate of 1/240" of
their annual salary.
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The following shall be the base salary (annual} for the positions listed below effective
July 1, 2000 and shall be increased by 3.5% each year of the agreement.

.r

upeft ent Offi hager 5,5

Fiscal Servites Coefdinatqr

n Résobrces Office Mapager $74,p00
Abbott Facilities Coordinator $81,000
Grants Director $62,000
Director, Quality of Life Programs $62,000
Bookkeeper $75,500
Assistant Payroll Coordinator $55,000
Accounts Manager $60,000

@

BOARD: ASSOCIATION:

Date: March 7, 2002
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PREAMBLE

A. This AGREEMENT made this day of December 18, 1987, by and between the Board of Education of the
City of Passaic, jocated in the City of Passaic, County of Passaic, State ¢f New Jersey, (hereinafter referred to as the
“Board"), and the Passaic Association of Departrment Chairpersons and Managers, located in the City of Passaic, County
of Passaic, State of New Jersey (hereinafter referred to as the "Association”).

B. Throughout this Agreement, reference to either gender shalt be deemed to mean reference to both genders.
WITNESSETH

WHEREAS, the Board recognizes the Association as the coliective bargaining representative for the
Employees covered by this Agreemnent as hereinafter provided, and

WHEREAS, it is the intent and purpose of the parties hereto that this Agreement promote and improve the
mutual interests of the Board as well as of its Employees and to avoid interruptions and interferences with services and to
set forth herein their agreement covering rates of pay, hours of work and conditions of employment,

NOW, THEREFORE, in consideration of the mutual covenants herein considered, the parties hereto agree as
follows:

ARTICLE |
RECOGNITION

A. The Passaic Board of Education recognizes the Passaic Association of Depantment Chaitpersons and
Managers (PADCAM) as the exclusive representative for purposes of coliective negotiations with the Board concemning
the terms and conditions of employment for alt full time department chairpersons and managers, who are not members of
any other bargaining unit, under Contract or on authotized leave, empioyed by the Board for the term of the Agreernent,
excepting therefrom all other personne! empiloyed by the Board.

B. A Manager may be someone who is engaged in a supervisory or administrative capacity, but is not
necessarily certified.

C. Uniless otherwise indicated, the term “Member” when used in this Agreement, shall refer to all employees
represented by the Association in the negotiating unit as defined herein,

Members shall be as follows: Ali Depariment Heads, Administrative Secretary Comptrolier, Payroli
Coordinator. Accounts Payable Manage:. Manage: information Systems, Coordinatar of Building Services, Administrative
Manager of the Buildings and Grouncs, Bookkeeper, Food Services Manager, Field Supervisor for Food Services, Print
Shop Typesetter, Print Shop Operator and Public Relations Coordinator.

ARTICLE Ii

NEGOTIATION PROCEDURES

A. The Board agrees fo engage in negotiations with the Association over a successor agreement in
accordance with the reguiations of the Public Employment Relations Commission and the procedure set forth herein in a
good faith effort on both sides to reach continuing agreement on salaries and other conditions of employment which may
then be of mutual concern and interest. Any agreement so negotiated shall apply to all members of the negotiating unit
and shall be reduced to writing and signed by all parties.

8. Negotiations shall commence with a meeting at 2 mutually satisfactory place. During negotiations, the
Board and the Association shall present relevant data, exchange paints of view, and rmake proposals and counter-
proposals. Either party may, if it so desires, utilize the services of outside consultants and may call upon professional
and lay representatives to assist in negotiations.

C. Whenever members of the bargaining unit are mutually scheduled by the parties to participate during
working hours in conferences, meetings or in negotiations respecting the collective bargaining agreement, they will suffet
no loss in pay.

D. This Agreemert shail not be modified in whole or in pan by the parties except by an instrument in writing
tuly executed by both parties,



ARTICLE I
MEMBER RIGHTS

A. Pursuant to existing laws, the Board agrees that employees shall have the right to organize and support the
Association and its designated affiliates, or refrain therefrom.

B. Whenever any member is required to appear before the Board concerning any matter which couid
adversely affect that member in his office, pesition, employment or saiary, then he shall be given prior notice of the
reascns for such meeting or interview and shall be entitied to have a representative of the Association present to advise
him and represent him during such meeting or interview. it is understood that this procedure shall not apply in the case
of an emergency suspension of a member, or the evaluation procedure.

C. The Board agrees that no employee shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates.

0. All members shall have the right to periodically review their personnel file as maintained by the Board. The
Board agrees to make al files pertaining to the individuai available upon request with the exception of Employer's
Confidential Reports. {These are cormments made by former empioyers and cannot be made available without such
empioyer's consent.)

E. The Board further agrees to maintain only one Personnel file for each member and to make that file
available upon request.

F. Appointments must be made with the Superintendent's Office at least two {2} days in advance for rekang
files.
G. No employee shall be disciplined or reprimanded in front of students or other uninvolved employees. '

ARTICLE IV
ASSOCIATION RIGHTS

A. The Board agrees to provide the Association in response to reasonable requests from time {o time public
information conceming the financial resources of the Passaic School District in compliance with the Right to Know
Statutes of the State of New Jersey.

B. The Association and #ts representatives shall have the right to use school buildings at all reasonable hours
when the building requested is nommally opened for other functions. This buitding usage shall be during the tunch hour of
shier the conclusion of the contracted work ey io° empiovees covered by thu Agreement, out in no event shzll i be 2
part of the contracted wark day. The principal of the building in question shaii be notified in advance of the time and
place of ali such meetings. I the building is not open, the Association shall pay direct custodial avertime costs of
personnel required to be in attendance pius the stangard utility cost per utilization.

C. The Association shall have the right to use schoo! facilities and eguipment, incluging typewriters,
mimeographing machines, other duplicating equipment, caiculating machines, computers and ali types of audio-visual
equipment at reasonable times, when such equipment is not otherwise in use. The Association shall pay for the
reasonable cost of all materials and supplies incident to such use, and for and repairs or replacements necessitated as 2
resuit thereof.

D. The Association shall have the right to use the interschool mail facilities and school mail boxes as it deems
necessary without the approval of buiiding principals or other members of the administration.

E. Whenever any represeniative of the Association or any employee participates during regular working hours
in mutually scheduled negotiation conferences or meetings with the Board or its representatives, he shall suffer no loss of

pay.

R
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ARTICLE V
BOARD RIGHT

A. The Board hereby retains and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to and after the signing of this Agreement, inciuding, but withowt
Himiting, the generality of the foregoing the following rights:

1. The executive management and administrative control of the Board and its properties and faciiities, and the

on-the-job activities of its employees;

2. To hire all employees and to determine their qualifications and conditions of continued employment or

assignment, and to promote and transfer empioyees;

3. To suspend, demote, discharge or take other disciplinary action as necessary in accordance with law,

4. To establish 2 code of rules and regulations of the Board for its own operation;

5. To make al decisions relating to the performance of the Board's operations and maintenance activities,

including, but not limited to, the methods, means, processes, materials, procedures and employees o be

utilized;

€. To establish, change or combine and schedule the working hours of employees with proper notification and

empiovee input;

7. To change the job descriptions, assignments and duties of any classification with proper notification and

emplioyee input;

&. To determine the work performance levels and standards of performance of the empioyees in accordance

with State law;

8. To take any actions considered necessary to establish and maintain efficiency and cost effective operations

and maintenance,

10. To change, modify or promulgate reasonable rules and regulations as consistent with State laws and

reguiations; ’

11, To assign work as it determines will benefit the Board and/or the Students it serves as consistent with State

laws and reguiations; '

12. To utilize the services of a contractor when, in the sole judgment of the Board, such services would be

more efficient; and

B. The exercise of the foregoing powers, rights, authority, duties or other responsibilities of the Employer, the
adoption of policies, rules, regulations and practices in furtherance theraof, the establishment or change in any term or
condition of employment, and the use of judgment and discretion in connection therewith, shall be fimited only by the
express terms of this Agreernent and New Jersey State Law.

C. Nothing contzined herein shall be construed to deny o~ restrict the Board in its exclusive right to administer
itself and control the work of its personnel, NOT Lo ceny of Tesinct tne Doard in any of its rignts. responsibilives end
asuthority under any national o7 staie laws.

D. The failure to exercise any of the foregoing rights, or any right deemed to be a management right by
tradition, by agreement, by mutual acceptance, o7 by practice, shall not be deemed tc be a waiver thereof, all
management rights ever granted or exercised heretofore are specifically incorporated herein. Any act taken by the Board
not specifically prohibited by this Agreement shall be deemed a management right, and shali be considered such as if
fully set forth herein,

ARTICLE VI
NO-STRIKE PLEDGE

A. The Association covenants and agrees that during the term of this Agreerment and during negotiations of a
Successor Agreement, neither the Association nor any person acting in its behalf will cause, authorize or support, nor will
any of its members take part in any strike i.e., the concerted failure to report for duty or wiliful absence of an employee
from his position, or stoppage of work, or abstinence in whole or in part from the full, faithful and proper performance of
the employee's duties of employment, work stoppage, slowdown, walk-out or other job action (including picketing) against
the Board or any of its employees or students.

B. The Association agrees that it will take all reasonable actions to prevent its rmembers from participating in a
strike, work stoppage, siowdown or other activity aforementioned, including within twenty-four (24) hours of the actions
publicly disavowing the action, and advising the Board, in writing, that the Associztion did not calt for or sanction the
action. The Asscciation shall also notify the employees of its disapproval of the action and advise them, in writing. to
immediately cease and teturn 1o work immediately.

C. in the event of 2 strike, slowdown, walk-out or any other job action, it is covenanted and agreed that
participation in such activity by any Association member may be deemed grounds for disciplinary action, subject to
applicabie law.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Board in its rights to seek and
obtain such judicial retief as it may be entitled 1o have in law or in equity for an mjunction or damages, or both. in the
even! of such breach by the Association or any of its members.

ey



ARTICLE v
GRIEVANCE PROCEDURE

A. DEFINITION
A "grievance” is an appeal of the interpretation, application or violation of policies, agreements and
administrative decisions affecting the working conditions of an employee or a group of employees.

B. PURPOSE

1. The purpose of this precedure is to secure, at the lowest possible level, an interpretation of this Agreement,
except that this procedure shali not apply to non-renewal of non-tenure contracts or appointments. Both parties
agree that these proceedings will be kept as informal and confidential as may be appropnate at any of the
procedure.

2. Nothing herein contained shall be construed as limiting the right of any employee having a grievance to
discuss the matter informally with any appropriate member of the administration, and having the grievance
adjusted without participation by the Association, provided the adjustment is not inconsistent with the terms of
this Agreement and that the Association has been given the opportunity to be present at such adjustment and
to state its views.

C. PROCEDURE ‘

1. All grievances mus! be fileg within thirty (30) calendar days of the notice of the cause of the grievance., In
the case of grievance seeking monetary awards, the parties are limited to monetary adjustments for the Achoot
year in which the grievance is adjudicated. For the purpose of this Article, the term “school year” shall be
September 1st of contract year for the term September 1, 1897 to June 30, 2000.

2. All members of the bargaining unit are required to follow grievance procedure policies as published by the
Association. No bargaining unit member may greve of file a grievance beyond level two without knowledge
.and approvai of the Association. All grievances must be filed on the official Association grievance form. ifa
grievance affects a group or class of employees the Association may process such grievances or grieve as a
single grievant.

3. All grievances are to be filed at the lowest? appropriate level. For the purpose of this Agreement, the lowes!
level shall be the level at which the grievance was created o the levei, which has the authority to resoive the
grievance. The Association in concert with the Supefintendent shall determine the level at which a grievance
shall be filed. No grievance shall be filed directly into arbitration uniess both parties mutually agree.

LEVEL ONE: Should ievel one be deemed to be the lowest appropriste level the formal grievance shall be
submitted 10 the immediate superior within thirty (30) calendar days of the date of the occurrence of the grievance. In the
event of dual superiors (i.e. 2 building principal and a supervisor or director), the Association will determine which has the
authority to resolve the grievance and submit the official grievance to that party with a courtesy photocopy to the other
superior(s). The immediate superior shall return: the grievance to the Association by U.S. Mail within ten (10} calendar
days of the receipt of the grievance.

LEVEL TWO: Should ievel two be deemed to be the lowest appropriate level, the formal grievance shall be
submitted to the Superintendent of Schools within ten (10) calendar days of the date of the occurrence of the grievance.
Or if the grievance has passed through ievel one, it shall be presented to the Superintendent within five (5) calendar days
of being returned to the Association, in either case, the Superintendent shall render his gecision and return the grievance
to the Association by U.S. Mail within ten (10) calendar days.

LEVEL THREE: If the grievance is not resolved to the satisfaction of the grievant at leve! two, or if no decision
has been rendered by the Superintendent within ten {10) calendar days of his receipt of the grievance, the grievance may
be scheduled for arbitration. Arbitration shall be conducted according to procedures (1) or (2) as outlined below.

(1) CONTRACT ARBITRATION: The parties agree thal JEFFREY TENER shall be permanent arbitrator for
the guration of the Agreemen). He shall operate in an expedited arbitration format under the rules of the American
Aritration Association. The contract Arbitrator's decision shall be binding. Either party may bypass the contract
arnitrator by notifying the other party of its intent to request the appointment of & formal P.E.R.C. arbitrator within fifteen
(15) calendar days of the date upon which the Superintendent lost jurisdiction of the grievance. The contrac! arbitrator
will meet within the parties on the next-to-iast working day of each school-month during the life of this Agreement. These
meetings will be held at the administrative offices of the Passaic Board of Education at 3:30 p.m. of each arbitration date.
Either party may cance! the arbitration date for that month due to lack of grievances. The Association wili be entitied to
have present for these hearings its president and one other officer with no loss of pay or leave cays. No individual
grevants shall be required to be present at these expedited hearings, uniess requested by the Board.

(2) P.E.R.C. APPOINTED ARBITRATOR: Either party may elect to select or recommend an arbitrator from the
Public Employment Relations Commission {(P.E.R.C.). The foliowing procedures will be used 1o secure the services of an



arbitrator, shouid either party so desire, for those cases involving an appea! of the interpretation, application or violation
of the written Agreement:
{a) A request will be made to P.E.R.C. to submit a roster of persons qualified to function as an arbitrator
in the dispute in question.
{b} If the parties are unable to determine a2 mutually satisfactory arbitrator from the submitted list, they will
request P.E.R.C. to submit a second roster of names.
{c} if the parties are unable to determine, within len (10} schoo! days of the initial request for arbitration a
mutually satisfactory arbitrator from the second submitted list, P.E.R.C. may be requested by either party
to designate an arbitrator.

(3} RESTRICTIONS FORA P.ER.C. ARBITRATOR:

{&} The arbitrator shall limit himself to the issues submitted to him and shall consider nothing else. He
can add nothing to, nor subtract anything from the Agreement between the parties,

{b) The arbitrator may not render a decision contrary to any decision of the Commissioner of Education of
the State of Néw Jersey.

{c) The findings of the arbitrator shall be binding on the parties.

(d) Only the Board and the aggrieved and his representatives shali be given copies of the arbitrator's
report of findings. This shal! be accomplished within thirty (30} days of the compietion of the arbsitration
hearings.

{e) in the event a grievance is filed at such time that it cannot be processed through all steps in this
grievance procedure by the end of the school year and, if left unresolved until the beginning of the
following school year could result in irreparable harm to 2 party in interest, the time limits set forth herein
shall be reduced so that the grievance procedure may be exhausted prior to the end of the school year or
as soon thereafter as is practicable.

D. COSTS
1. Each party will bear the total cost incurred by themselves.
2. The fees anc e:jpenses of the arbitrator are the only costs, which will be shared by the two parties, and such

costs will be shared equally.

E. MISCELLANEOUS

1. Forms for filing grievances, serving notice, taking appeals, making reports and recommendations, and other
necessary documents shall be prepared jointly by the Superintendent and the Association and given
appropriate distribution so as to facilitate operation of the grievance procedure.

2. The arbitration hearings will be scheduled so as not to interfere with working hours of the employees
required to be present at the hearings. However, should circumstances necessitate hearings during school
hours, there shall be no loss of pay suffered by reason thereof by the aggrieved or his representatives, if they
should be employees of the Board. -

ARTICLE Vi
SICK LEAVE

A. Alt employees covered by this Agreernent shall be entitied to fifteen {15) sick days per year; five (5) such
days may be used for personal leave. Unused sick days may be acturnulated by each employee during the period of
nis/her employment and be considered as cumulative. In the event that any empioyee is absent ten (10) times during
any school year for iiiness, all successive absences will be taken from his accumulated sick ieave, if any exists. If the
empioyee has no sick days accumuiated from pas! years, it will then be charged against current personal business days.
Upon initial employment, sick leave entitiernent during the initiai employment year shall be prorated at the rate of one and
one-haif {1 1/2) days per month for the period of actual time worked.



B. Upon actuai non-deferred retirement from the Passaic School District, a member of PADCAM shall receive
from the Board the following financial consideration of having accumulated sick leave days:

For accumulated sick leave days 1 through 100 $60.00 perday -

For accumuiated sick leave days 101 through 150 §75.00 per day D
For accumulated sick ieave days 151+ $100.00 per day ()_‘@
with a limit of $H4:000.00- | (g,

C. The Board agrees to award to each member of the unit who has had perfect attendance during a semester
the sum of two hundred ($200.00) doilars per semester. These payments shall be made on the first day of school in the
year immediately following the in which perfect attendance was earned.

ARTICLE IX
PAYMENT FOR GRADUATE CREDIT

A. During the term of this agreement, the money shall be divided as follows: $1.50C for each of the fall and
spring semesters, and any unused funds for the summer semester.

B. Applications shall be submitted in writing to the Superintendent of Schools by September 30, for courses to
be taken during the fail semester and by February 1, for courses 1o be taken during the spring semester. For courses 1o
be taken during the summer session, applications are 1o be submitted by June 15. Within one week foliowing the tlosing
date for application, the Superintendent or his/her designee shall meet with the President of the PADCAM or his/he!
designee to review all requests. Immediately following this review, authorization will be decided in an amount ug to'the
current per credit charge at undergraduate/graduate divisions of the NJ State Coliege System. :

C. Members may receive payment for no more than twelve (12) credits per year. These credits may be
applied equally over the fali and spring semester or all in one semester. Should the request for payment exceed the
amounts specified in 20.1 and/or 20.2 for either semester, the total number of applicants’ credits will be divided into the
semester aliocation to determine the reimbursement amount. Members who are reimbursed for twelve credits in one
semester may not apply again during the school year regardiess of the credit reimbursement amount.

D. Applicants must successfully compiete the courses before payments can be made. In the event courses
are closed by the institute of higher learning, or the applicant changes programs, he/she must notify the Superintendent's
office immediately to change course tities on the application.

E. The Superintendent's approvel will be giver for programs leading to a Master's Degree, degree programs
beyond the Master's anc for ali other grsduate courses not ieading 1o 2 degree. All courses must be related i the
employee's area of certification or be of educaticnal vaiue to the schoo! system anc be epproved by the Superintendent
of schools.

F. Members will be notified by the Superintenden: of his/her decision regarding their applications
for undergraduate/graduate credit payment by October 13, for courses taken during the fall semester and
March 1, for courses taken during the spring semester. Notification of decisions regarding summer courses
will be made by June 25. Copies of notification are to be forwarded to the Association by the
Superintendent. .

G. The President of the PADCAM shall meet with the Superintendent to discuss and resolve

problems, which may arise in the administration of this policy on undergraduate/graduate credit payment.

ARTICLE X
ISSUANCE OF CONTRACTS

The Board agrees to notify employees hereunder of their assignments for September by no laler than June 30,
of each year of this Contract. Contracts are to be issued by no later than June 30, showing exact salary, scale and step.
In the event of changes of assignment subsequent to June 30, the reasons for each change will be discussed with each
individuai involved, by the Superintendent of Schools or his representative, 35 00N as possibie after the need for such
change is known or the action affecting such change is decided by the Superintendent. If the individual so requests, 2
representative of PADCAM may be present.



ARTICLE X!
INSURANCE PROTECTION

A. The Board agrees to pay premiums for each employee under contract covered by this Agreement and
histher immediate family and dependents for BLUE CROSS/BLUE SHIELD, RIDER *J" AND MAJOR MEDICAL under the
NE_W JERSEY STATE HEALTH BENEFITS PLAN for the term of this Agreement.

B. in order to cbtain coverage for hisfher immediate family and dependents, each empioyee must have a
written application for this coverage on file with the Board Secretary/Business Administrator. Employees who have not
previously applied for such coverage must apply as specified in this Article, using insurance forms prowded for this
purpose by the Board.

C. {1) The Board agrees to pay premiums for each Employee covered under this Agreement and his/her

immediate family and dependents for dental benefits through DELTA DENTAL PLAN OF NEW JERSEY. INC.
(2) The specifications and carrier for this dental program shall be as established by the Board and the EAP.
(3) Said premiums, once determined, shall be exchanged in a ietter between the Board and the Association.

©. {1) The Board agrees to pay premiums for each employee under contract covered by this Agreement and
his’her immediate family and dependents for a paid prescription drug plan. The carrier of this plan shalt be the
State Health Benefits Program. This plan shall begin in September 1998 and be in effect throughout the
baiance of this Agreement.

(2) The specifications for this paid prescription plan are to be estabiished by the EAP. The carrier shall be
seiected by the Board with the assistance of the EAP.

{3) Said premiums, once determined, shall be exchanged in a letter between the Board and the Association.

E. {1) The Board agrees to pay premiums for each employee under contract covered by this Agreement and
his/her immediate famity and dependents for optical benefits through VISION SERVICE PLAN OF NEW
JERSBEY.

{2) The specifications and carrier for this optical plan shall be as established by the Board and the EAP.

{3) Said premiums, once determined, shall be exchanged in a letter between the Board and the Association.

F. (1) The Board agrees to pay premiums for each employee under contract covered by this Agreemnent for a
Short-Term Disability program through INSURANCE COMPANY OF NORTH AMERICA and a Long-Term
Disability program through SCHOOLS INSURANCE FUND/AMEX. ‘The bargaining unit can have their disability
plans with WASHINGTON NATIONAL with a payment by the Board of $525.00 per employee per year for the

duration of the contract, commencing Septermnber 1, 1892.

(2} The specifications and carrier for these disabifity programs shall be as established by the Board and the

EAP.

{(3) Said premiums, once determined, shall be exchanged in 2 lefter between the Board and the Association.
(4} Benefits for ail hirees after June 30, 19892, shall be as follows:
During the first year of empioyment, they shall receive the New Jersey State Health Benefits
Program.
During their second year of empioyment, the Delta Dental and Vision Plan insurance.
During the third year of employment, the prescription plan and the disability plans.
Persons may choose to purchase additionai coverage if the respective carrier will permit, at the
group rates.
All premiums shall be bome by the district for all employees and where applicable, their dependents
and family.

(. The Board agrees to pay premiums for each employee covered by this Agreement and his spouse for BLUE
CROSS/BLUE SHIELD, RIDER “J" AND MAJOR MEDICAL under the NEW JERSEY STATE HEALTH BENEFITS PLAN
during the years of that employee’s retirement under the provisions of P.L. 1864 C. 125 as armended by P.L. 1674, Ch 88,
Sec. 1, effective August 29, 1874 and P.L. 1879, C. 54, Sec. 1, effective March 27, 1978, The above coverage shall
exciude individuals and their spouses covered by the NEW JERSEY STATE HEALTH BENEFITS PLAN under its

retirement program.

H. The Board agrees to pay premiums for each empioyee covered by this Agreement and their spouses and for
employees who retired during the term of the contract under which they were eligible for retirernent coverage and for the
spouses of those employees, provided that said empioyees were in the employment of the Passaic Board of Education
prior to January 1, 1986, for the current dental program, the current prescription program and the current vision care
program in retirement provided that said employee or retired employee has/had twenty-five (23) years in his/her pension
fund at the time of his/her retirement.

|. The Board agrees to pay premiums for each employee covered by this Agreement who was hired after
January 1, 1986 and the spouses of these empioyees for the current dental program. the prescription program and the
current vision care program in refirement provided that said employee has twenty-five (25) years in his respective pension
fund and twenty-five {25} years service with the Passaic Board of Education,

J. The Board shall provide each new employee with a description of the health care insurance coverages
provided under this Article at the commencement of employment.



ARTICLE Xii
SALARY GUIDE ELIGIBILITY
AND RECLASSIFICATION

A Staff members may be reclassified for salary guide placement once annuzlly. Applications must
be presented to the Superintendent by September 15 of each contract year. Reclassification
will be effected by the Board during November of each contract year and be made retroactive

to September 1 of that same contract year.

B. To be eligible for placement on the BA +15 salary guide an employee must produce credentials certifying
15 gradugte level credits taken after and not as pan of the BA degree.

C. To be eligible for placement on the BA+30 salary guide, an employee must produce credentials certifying
30 graduate level credits taken after and not as part of the BA degree.

D. To be eligible for placement on the MA salary guide, an employee must produce credentials
certifying the attainment of a valid MA degree earned afier and not as part of the BA degree.
The MA must be carned in residence (attendance) at an approved college or university. .

E. To be eligible for placement on the MA+135 salary guide, an employee must meet the cri\cria
in para. 12.5 (above) and produce credentials for 15 graduate ievel credits taken after the MA
and not as part of the BA and/or MA. '

F.  To be eligible for placement on the MA+30 salary guide, an employee must meet the criteria
in para. 12.5 (above) and produce credentials for 30 graduate ievel credits taken afier the MA
and not as a part of the BA and/or MA.

G. To beeligible for placement on the MA+45/Dual MA salary guide, an employee must meet
the criteria in para. 12.5 (above) and produce credentials for 45 graduate level credits or an
additional MA taken after the first MA and not as a part of the BA and/or MA degree.

H. For each fifieen (15) hours of in-service instruction, the employvee will receive the equivalent
of one (1) graduate credit in the salary guide.

1. The parties agree 1o establish no policies or rules requiring accumulation of gaduate credits
for any class of employment covered by this Agreement, as it pertains to ceriified empiovees.

J. Lener applications for salary guide reclassification wiil no longer be honored. All
reclassification requests must be completed upon the appropriate forms available through the
Superintendent's office.

ARTICLE X1l
LONGEVITY

A. Employees who become eligible for an initial longevity payment shall receive it effective September 1,
following completion of their 10th year and thereafter shail receive adjustments only on September 1. This shail be
effective September 1, 1992,

With respect to non-department chairpersons, the status quo shall remain for them with respect 1o the amounts
of iongevity, however, all new non-department chairpersans who are employed after Septernber 1, 1882, shall go on
Department chairpersons longevity pay scheduie.

Department Non-Department
Chairpersens Chaimpersons

Compietion of Longevity Longevity
5 - B.0%
10 9.5% 9.0%
15 10.0% 10.0%
20 - 11.0% 11.0%
25 sermrsimemme 11.5% 12.0%
30 . 12.0% 13.0%
35 - 14.0%



Effective September 1, 1856 ali new hirees shall receive longevity as foliows:

Completion of:

15 years - 8%
20 years - 9%
25 years - 10%
3C years - 11%

The amount of iongevity shall be computed according to the above formula and payable in equal monthly
instzeiments of each contract year.

B. For purposes of this policy of longevity payment, leave authonzed by the Board will be considered as
maintenance of continyity of service provided the person granted such leave returns o service in accordance with the
stipulations of such leave. However, the actual time on ieave shail not be inciuded in the calcuiation of the number of
years of service for longevity payment efigibility.

ARTICLE XV
WORKING CONDITIONS

A. Forthe purpose of this Agreement, Department Chairpersons shall be entitied to compensation for time
served over anc beyond the regular schoo! year. This additional time must first be approved by the Superintendent of
Schools. It is specifically understood, however, that @ach unit member may be required to work, during the five (5)
working days after the last day of the year for teachers and/or for the five (5) working days prior to the opening of schoo!
for teachers. it is mutually understood that the per diem rate for employees selected to work these days shall be pro-
rated based upon their regular salary. It is further understood that any salary eamed shall be credited for pension

purposes.
B. Non-Deparntment Chairpersons shall work the normal schedule for central administrative personnel.

ARTICLE XV
NON-DISCRIMINATION

Neither the Board nor the Association shall discriminale against any employee because of race, creed, religion,
coior, age. sex or national onigin.

ARTICLE XVi
SALARIES

A. Department Chairpersons shall be placed on the appropriate step and guide of the PADCAM salary guide in
effect with the addition of a stipend of $1,000 plus $75.0C per person supervised, The stipend shall be added to the
contract satary to create a new basic contract salary for department chairpersons. (see Schedule A}

B. Non-Depariment Chairpersons shall be placed on the appropriate step and guide as per job title guides.
Effective July 1, 1987, July 1, 1938 and .July 1, 1998, {see Schedule B}

C. Employees hired as of February 1, 1899 shall not receive an increase for one school year 1999, They will
be eligible for an increase effective July 1, 1988,

ARTICLE Xvil
FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the compiete and final understanding and settiement by the
parties of all nargainable issues which were or could have been the subject of negotiations.

B. The parties acknowiedge that during the negotiations that resulted in this Agreement, each had the untimited
right and opportunity to make demands and proposals with respect to any matter or subject not removed by law from the
area of collective bargaining and that the understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

C. This Agreement shali not be modified in whole or in part by the parties except by an instrument in writing
only executed by both parties.
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ARTICLE XVl
EFFECT OF LEGISLATION - SEPARABILITY

It is understood and agreed that alf agreements herein are subject to all applicable laws now or hereafter in
effect, and to the lawful reguiations, rulings and orders or regulatory commissions or agencies having jurisdiction. If any
provision of this Agreement is in contravention of the laws or regulations of the United States or of the State of New
Jersey, such provisien shall be superseded by the appropriate provision of such law or regulation, so long as same is in
force and effect; but 2ll other provisions of this Agreement shall continue in full force and effect.

ARTICLE XIX
MATERNITY LEAVES

A. An empioyee who is pregnant shouid notify the Board as to the dates required for this leave.

B. Maternity ieaves shal be limited to any fraction of a year plus the foliowing academic year or ane full
academic year only. in no event will the employer grant twe full academic years for maternity ieave.

C. An empioyee may declare herself as being “disabled” during the thirty (30} calendar days immediately
preceding and the thirty (30) calendar days immediately following the birth. During this period of disability, the empioyee
may utilize accumulated sick leave if the required amount of sick ieave exists in the employee's account. An employee
may opt for this disability and apply for no other form of leave. In such cases, the employee may commence and
terminate the disability according to the above formula with no other restrictions as to commencing ang termination
dates. The Beard shall have the right fo request and obtain a physician's cenificate certifying as to the disability. \

D. The empioyee may apply for either a maternity leave or a disability leave immediately followed by a
maternity ieave at any time during the academic year. The employee’s ast working day shall be the starting day of the
matemnity leave of the starting day of the disability leave should she eiect both,

E. Maternity leaves shall terminate on either September 1 or February 1 of each contract year. Employees
shall not be permitted to return to work at any other time except as individually approved by the Superintendent of
Schoois, :

F. Appropriate Matemity Leave Disability Forms shali be developed by the employer for the completion by the
ermployee’s atiending physician.

G. Upon return, the employee will be placed on the same step and guide in effect when her leave commenced,
with ail benefits previously accrued. If the employee serves five full calendar months prios to executing her leave option,
she will be placed on the next higher step upon returning &l ihe $tan of or during the following sonod! year

M. The abovz sutlinec procecure shali apply for natural births as well as for adoption by botn male and female
employees. Disabiiity leaves shall not be granted in the cases of adoption or male appiicants. Notification of maternity
leave in the case of adoption shall be as soon as the parent takes de facto custody of the child.

1. For employees who reques! concurrent disability and matemity leaves, the vacancy occurs with the starting
date of the disability leave. The disabled empioyee may be replaced as soon as practicable with 2 less than-one year
contract empicyee.

ARTICLE XX
SABBATICAL LEAVE

A. Employees covered by this Agreement shall be eligible for educational leave zfter seven (7) years of
empioyment in the Passaic School Systern at seventy-five (75%) percent of contract pay. Such leaves are to be for
purposes of professional improvemnent. Request for educational leave must be submitted in letter form to the Association
and the Superintendent by May 1 for leaves to commence with the start of £a!l semester and Qctober 1 for leaves to
cammence with the start of spring semester. The number of employees who may avail themselves of this shall be
limited to one (1) each year.

B. Selection of those eligibie ernployees making application will be done by the Superintendent. Selection will
be based on the educational purposes including travel for which the employee is making application.

C. Educational leaves are considered benefits to both employees and the school system. The Board
recognizes these benefits and has provided the means to grant them under the following conditions:
1. The Board reserves the right

{a) to gran! or reject any application for educational leave at its sole discretion
(b) to grant on seniority hasis of service in the Passaic School Systemn
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(c} to terminate the educational leave or any other leave of any employee who accepts gainful
employment (iiving allowance will not be considered). Failure by any employee to comply with any
of the regulations above shall be deered neglect of duty and an act of insubordination.

2. The request for educational leave must be in writing, submitted to the Superintendent of Schools and must
inciude:

{8} a plan of activity to be pursued
(b} a statement by the applicant signifying a willingness to retumn and serve a minimum of two (2}
years, uniess prevented by iliness or excused from such service by the Board of Education

3. I the provisions of the educational leave authorization have been satisfactorily completed and approved by

the Superintendent of Schools, the emplioyee shall be entitled to his regular increment and any increase in the
salary guide for the period of such leave and such leave shall not be considered an interruption of continuous

service in the Passaic School System.

4. Payment to a person covered by this Agreement while on educational leave shall be made in the same
manner as other members, but the amount of payment shalt be at the rate of seventy-five (75%) percent of the
salary scale amount to which that person would be entitied if he were not on educational leave but on full-time
employment in his position In the Passaic School District. it is understood that persons on educational ieave
shali not be entitied to payment for graduate credit as specified in Articte VI of this Agreement,

5. All rights inherent in the employee's original contract shall continue as heretofore except as above defined.

ARTICLE XXI
DEDUCTION FROM SALARY

A. The Board agrees to deduct from the salary of each member upon voluntary authorization by the member to
the Board, dues for PADCAM and its affiliates for the ensuing vear. Such deductions shall be made in complance
together with any corrections, shali be transmitted to the Treasurer of PADCAM by the 30th of each month in which
deductions were made. Any member may have such deductions discontinued at any time (60) days written notice to the
Board and Association.

B. Each of the Associations named in Paragraph A (above) shall certify to the Board in writing the current rate
of its memberships dues. Any Association which shall change the rate of its membership dues, shall give the Board
writien nofice prior to the effective date of such changes.

C. Members shall be allowed to utilize Actomnatic Payroll Deductions for participgtion in the Norih Jersevy Credit
Unien. This parucipation shall be for either savings or oan paymenrt. Deductions shall be made on a monthly basis.
Monies deducted together with records of any corrections shall be sent to the Treasurer of the Credit Union by the 30th of
each month in which deductions were made. Any teacher may have deductions staned or discontinued at any time upon
sixty (60} days writters notice to the Board Secretany/Business Administrator.

D. The Association and its members shali have the right to utilize Automatic Payroll Deductions for participation
in a Tax Sheltered Annuity program. This Tax Deferred Annuity program offered employees covered by this Agreement
shall be through prudential and Variable Annuity Life Insurance Company (VALIC).

E. All monies deducted from members salaries through Automatic Payroll Deduction are to be transmitted in
the foliowing manner: Association dues to PADCAM, affiliated dues to affiliates, loan payments or savings to the North
Jersey Federal Credit Union, Tax Sheftered Annuities to the Prudentiat or VALIC, so that they are received by the agency
or carrier on or before the last day of the month for which deduction was made. .

F. PADCAM shall save the Board harmless from any and all causes of action which may arise out of any Board
action taken in reliance upon this Article.

1



ARTICLE XX
AGENCY SHOP

A, Pumose of Fee

If any employee does not become a member of the Assaciation during any membership year (i.e., from
September 1 to the following August 31), which is covered in whole or in part by this Agreement, said employee will be
required to pay representation fee to the Association for the Association for that membership year. The purpase of this
fee will be to offset the employee's per capita cost of services rendered by the Association as majority representative.

B. Amount of Fee-Notification

Prior to the beginning of each membership year, the Association will notify the Board, in writing, of the amount
of the regular membership dues, initiation fees and assessments charged by the Association to its members for that
membership year. The representation fee 10 be paid by non-members will not exceed 85% of that amount. The payroll
depariment shall transmit Agency shop assessments monthly to PADCAM.

C. Termination of Emplovment

H an employee who is required to pay a representation fee terminates his or her employment with the Board
before the Association has received the full amount of the representation fee no further payment will be required.
D. Changes \

The Association will notify the Beard in writing, of any changes in the list provided for in paragraph A abovelor
the amount of the representation fee, and such changes will be refiected in any deductions made more than 10 days after
the Board received said notice.

E. New Employees

Any new employee within the unit who fails to join the Association within 80 days will be added to the Agency
shop list for deductions. Any unit member may appeal the amount of dues assessed. The officers of the union shall
constitute the Appeai Board.

F. PADCAM shall save the Board harmiess from any and all causes of action and/or jegal fees which may arise
out of any Board action taken in reiance upon this Adicle.

ARTICLE XXilI
BEREAVEMENT LEAVE

A. In the event of death in the immediate family, 2l employees shall be granted aliowance, without ioss of pay,
for absence as hereinafter stated:

B. An allowance may be taken at any time, either before death, after death, or in any combination of the two,
within a period of two weeks, beginning one week before the death and ending one week after the death. Legal adoption
and step-relationships shall constitute the same relationship as blood relations.

C. A total of five (5) consecutive banking business days, excluding Saturdays and Sungays, shall be granted
for the death of the following:

(1) Employee's parents, grandparents, spouse, children, grandchildren, and persans residing as a membet of

the household or the empioyee

{(2) Brothers and sisters of the employee and the parents of the empioyee’s spouse

D. One (1) day's absence shall be granted to attend the funerai of any of the following providing the employee
is ectuslly in attendance at the funeral:

{1) Uncles, aunts, nieces and nephews of the empioyee

{2} Brothers-in-iaw and sisters-in-law of the employee

(3} Sons-in-law and caughters-in-law of the employee

(4) Grandparents of the empioyee's spouse
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ARTICLE XXIV
OTHER LEAVES

A. Ali Non-Department Chairpersans shall receive 22 vacation leave days per fiscal year. Those hired before
1856 shall receive 30 days. When work load necessitates and by Board approval, unused vacation days may be carried
info the following year and no further.

B. The Board of Education may, at #ts discretion, grant any other type of ieave not covered by the previcusly
specified leaves, with or without full salary, or partial salary, when in its judgment such leave is wamranted and not
inconsistent with the best interests of the Board.

ARTICLE XXV
METHOD OF SALARY PAYMENT

A. Department Chairpersons shall be paid at their option. In either & Summer Pay Plan or their total salary
issued in 10% instaliments over the ten acadernic months.

B. If the employee elects a Summer Pay Plan, payments shall be made according to the following:

(1) Employees shall be paid 10% of annual salary during each academic month September through June.
Frem that amount, 10% of the monthly gross shall be deducted by the Board and heid as Summer Pay.

{2) By the close of each schoal year, the Summer Pay account shali contain 2 net payment amcunt equal to
10% of the annual salary for each employee.

({3) The amount as specified in {2) above shall be issued to all participating employees no later than June 30.

€. If an employee elects to take his/her salary over a ten month period without participating in 2 Summer Pay
Plan, payments shall be made according to the following:

(1) The employee shall be paid 10% of annyal salary during each academic month September through June.
(2} The total annual satary shall be compietely paid by the last day during which employees are in
attendance in June except where adjustments or payroli deductions are called for, in which event payment
shall be made to the employee no later than June 30.

D. For the purpose of the Article, all references to monthly salary shall mean semi-monthly payments. There
shail be twenty (20) equal semi-monthly payments during the academic year, September through June for Department
Chairpersons.

E. Semi-rmonthly payments shall be made on the last working tay prior to the 1540 of each month and on the
Izst working gay of each month.

F. For employees who are not a party to the Summer Pay plan, a Recovery of Salary system shall be instituted
according 1o the following:

(i) For employees who are continuing careers and who wili retumn to their positions the following Septemnber,
required adjustments for authorized absence guring the month of June shall be recovered by the Board during
the following Sepiember.

(2} For teachers who are retiring, leaving the systern, executing a leave option or who wili not return to their
teaching positions for any other reason final pay check for June’s salary will be withheld until July 10 to

insure that any unauthorized absence is deducted prior to issuance of the final saiary payment.

(3} During May, any empioyee may elect to change his previously elected pay option for the ensuing school
year. Authorization cards will be made available at the Business Office. ’

G. Nen-Depanment Chairpersons are twelve (12) month employees and shall be paid one-twelfth of annual
salary each month, July through June in twenty-four (24) equal semi-monthly payments.

H. The saiary for the Public Relations Coordinator would be based on the same step in the guide as EAP
members pius a stipend of $4,000 that wouid be included in the base salary.

ARTICLE XXv!
MISCELLANEOUS PROVISIONS

A If any provision of this Agreement is or shall at any time be contrary 1o law or the ruiings of the Commission
of Education, then such provision shail be void and unenforceabie, otherwise, all other provisions of this Agreement shall
continue in effect for the duration of this Agreement. .

B. Member retiing after September 1, 1996 shall not be eligible for 2 $250 gift certificate.

13



C A travel aliowance of $75.00 per month will be granted for the positions of Coordinator of Building Services,
Administrative Manager of Buildings and Grounds, Special Education Department Chairperson (Elementary Schools),
and the Field Supervisor for Food Services. ’

D. Travel expelnses not covered elsewhere in this agreement shall be reimbursed at the mileage rate set by
the IRS.

ARTICLE XXV
TERM AND RENEWAL

A. This Agreernent shall be in full force and effect as of July 1, 1997, and shall be in effect to and including
June 30, 2000. '

E. The Board and the Association agree to jointly enter into discussions relative to a renewal of this Agreement
pursuant to law. !t is specifically agreed that this Agreement expires by its terms on the above date, and it need not be
adhered to beyond said date unless both parties agreed to extend it.

C. IN WITNESS WHEREOQF, the parties hereto have set their

hands and seals at Passaic, New Jersey, on this day of 1957,
BY: BY.
ATTEST: ATTEST:

14
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